
iTrent recruitment
Streamlined hiring. Fully connected. Built for you. 

iTrent Recruitment modernises the way organisations attract and hire talent with a fully connected module built 
into the iTrent platform. It streamlines complex processes, strengthens compliance, and empowers recruiters 
to focus on making great hiring decisions.

Why iTrent Recruitment?

A connected recruitment experience
Bring recruitment and HR together in one 
place. iTrent Recruitment links vacancy creation, 
candidate management and onboarding directly 
to your iTrent data, removing duplication and 
giving you a single, accurate version of the truth.

Designed to reduce manual work
Automation handles the repetitive tasks -  
from templated requisitions to bulk actions  
and automated reminders - cutting admin 
effort and helping teams move faster.

Built-in compliance you can trust
Mandatory checks, right to work verification 
and automated triggers ensure no candidate 
progresses without meeting essential 
requirements, protecting your organisation 
throughout the hiring process.

Flexible workflows that fit how you hire
Every organisation hires differently. With 
configurable workflows, templates and 
approval routes, iTrent Recruitment adapts  
to your processes - no matter how simple  
or complex.

Key features

The value you can expect 

•	 Move candidates through  
the pipeline faster with less  
manual administration

•	 Maintain strong compliance 
assurance through enforced 
mandatory steps

•	 Support better hiring decisions 
with structured scoring and  
clear comparison tools

•	 Improve the candidate  
experience through timely, 
consistent communication

Getting started
Create a hiring process that’s connected, compliant and built for your organisation – all within iTrent. 

iTrent Recruitment helps organisations: 

Book a demo

Fully integrated platform
Connects hiring directly to your HR  
data for an end-to-end workflow

Automated workflows
Templates, bulk actions and automated 
reminders cut down manual admin and 
speed up hiring tasks

Compliance-first hiring 
Mandatory checks and triggers  
ensure standards are met

Configurable to your 
organisation 
Flexible workflows adapt to the  
processes that already work for you

Intelligent candidate 
management  
Scoring and streamlined shortlisting  
help you identify top candidates quickly

Clear, consistent 
communication   
Templated messages and communication 
tracking keep candidates informed 

•	 Gain greater oversight with real-time visibility  
of recruitment process

https://mhrglobal.com/uk/en/request-demo

