
MANUFACTURING 
HR, PAYROLL  
& FINANCE  
MADE EASY
TRUSTED, TAILORED  
SOFTWARE SOLUTIONS FOR  
THE MANUFACTURING SECTOR



“ IT’S COMPLETELY INTEGRATED 
WITH THE HR SYSTEM. WHEN 
SOMEONE STARTS OR LEAVES,  
IT DOES IT ALL FOR ME.  
IT’S SO MUCH EASIER THAN 
HAVING TO DO IT MANUALLY.  
IT WILL BE A MASSIVE BENEFIT  
TO US DOING THAT. ”
Barry Large
Training Manager,  
Amtico
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LABOUR SHORTAGES 
AND HIGH TURNOVER 
A WORRY?

HELPING YOU HELP 
YOUR PEOPLE.

A competitive employment market – compounded by the cost-
of-living crisis – means a high level of job fluidity among workers. 
Manufacturing businesses are finding it tough not just having 
the right people but simply having enough people and retaining 
them. Tackle these challenges with support from MHR.

Our solutions will help you keep your 
people, build a competitive advantage 
and become an employer of choice. Help 
address the cost-of-living crisis by rolling 
out a financial wellbeing programme 
that offers earned wage access. 
Support your teams with our workforce 
management software which helps 
allocate resources to optimum effect.

3



ENGAGING YOUR 
EMPLOYEES A 
CHALLENGE?
Development opportunities, learning and job progression rank 
high on the employee want list – often on a par with salary. Step-up 
your training and professional development programme and utilise 
our effective learning management system to 
monitor employee development progress. 
Initiate effective two-way communications 
using regular check-ins to understand 
employee needs.

BUILDING INDIVIDUAL SKILLS 
WHILE STRENGTHENING  
BUSINESS RESILIENCE.
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NAVIGATING THE 
JOURNEY TO A 
BETTER FUTURE

SUPPORTING THE DRIVE 
FOR SUSTAINABLE 
BUSINESS.

Commitment to change is now expected among businesses. 
Sustainable business practices support sustainable environments 
as Corporate Social Responsibility evolves into the measurable, 
and accountable, Environmental, Social and Governance.

 • Is your business on track? 

 • Is it meeting stakeholder expectations? 

 • Are you ready to disclose reporting to meet  
 legislative requirements on how you’re  
 tracking against sustainability objectives? 

 • Is your business helping build   
 sustainable futures?

 
That’s where we can help.
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COMPLIANCE 
AND LEGISLATIVE 
OBLIGATIONS FEEL 
LIKE A BURDEN?
Are you meeting your legislative and compliance commitments 
on time and accurately? Does this cause your team stress or 
anxiety? Does it divert key people from other tasks, projects 
and business needs? Our in-house developed 
solutions will relieve that burden and  
ensure you meet obligations on time  
and accurately. 

Our expert team provides the peace- 
of-mind and confidence that comes  
with knowing everything is being 
managed effectively. 

REDUCE RISK,  
RELIEVE PRESSURE.
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“PEOPLE FIRST HAS 
ENABLED ME TO BETTER 
MANAGE TRAINING AND 
COMPETENCIES.  
 
IT HAS ALSO GIVEN US  
THE ABILITY TO RECOGNISE 
 GOOD WORK WHICH HAS  
FED INTO OUR EVERYDAY 
WORK CULTURE AND 
IMPROVED MORALE. ”
Jason Wilde
Production Manager,  
Toray Advanced Composites
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HELP IS A PHONE CALL AWAY

Talk to our dedicated manufacturing HR, payroll  
and finance team. Our tailored solutions will help:

 • Manage your business’s complex HR and payroll  
 needs – processing pay accurately and on time

 • Automate key processes. Save time and money –  
 team members freed-up to work on other projects.

 • Ensure you are up-to-date and compliant with all  
 legislative reporting requirements

 • Reduce the need for Excel spreadsheets

 • Streamline the onboarding process and overall 
  employee experience

 • Improve reporting capabilities

READY TO ENABLE EXCELLENCE WITH 
SMARTER HR, PAYROLL AND FINANCE?

info@mhrglobal.com    |  mhrglobal.com  
+44 (0) 115 945 6000 |  +353 (01) 541 3778
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