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“THE (MHR) TEAM KNEW THEIR 
STUFF AND WERE ON POINT, 
PROVIDING ON-THE-SPOT 
ANSWERS TO OUR QUESTIONS. 
THE MHR STRATEGIC REVIEW 
EXERCISE HAS CREATED 
AWARENESS WITH THE SENIOR 
AND CORPORATE LEADERSHIP 
TEAM OF WHAT ITRENT IS AND 
HOW IT FITS AS AN IMPORTANT 
COG WITHIN THE WIDER 
TRANSFORMATION PROGRAMME 
WITHIN COMPANIES HOUSE” 
Charlotte Newman-Ford 
Head of Workforce Planning,  
Companies House
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MULTIPLE, 
TIME-CONSUMING 
SYSTEMS A  
HEADACHE?

ONE RECORD,  
ONE SOURCE  
OF TRUTH

Separate systems for HR, payroll, finance and talent management  
make the organisation and administration of data  
complex and expensive. 

Our portfolio of integrated solutions means  
having a single record for each employee –  
a record which is easily and quickly retrieved,  
viewed and updated.

Our solutions support employees with  
multiple employments, ensuring  
accurate management information  
every time and easy reporting too.
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PAYROLL AND MyCSP 
PENSION SCHEME 
MANAGEMENT 
SIMPLIFIED
Central government payroll and MyCSP pension scheme 
management is complex and time-consuming.  
Central government departments need a  
provider that can implement and deliver  
payroll in just a few months.

Our in-house team of CIPP/iPASS professionals  
will save you time and increase the accuracy  
of payroll processing at your organisation.  
 
We will also manage complex pay and pension 
schemes while maintaining a historical  
archive of readily accessible,  
digestible information. 

 
DELIVERING PEACE-OF- 
MIND AROUND PENSION  
SCHEME MANAGEMENT  
AND RETURNS
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CHOOSING THE  
RIGHT PARTNER
Procuring software is a minefield – do you choose a single system from 
one supplier, or source half a dozen different, best-of-breed providers?

We offer the best of both worlds as a long-established, UK-based, 
privately-owned company which invests heavily in the development  
of its market leading software portfolio. 

First-class implementation, superior customer service and  
continuity in ongoing support illustrates  
why 98% of our customers renew.

ERP CAPABILITY  
WITHOUT THE ERP  
COST OR COMPLEXITY
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DO DATA SECURITY 
CONCERNS KEEP YOU 
AWAKE AT NIGHT?

REDUCE THE RISK, 
RELIEVE THE PRESSURE

Cyber threats are increasing and becoming more sophisticated.  
Hackers now target organisations large and small across different 
sectors. In addition to the cost of fixing a successful breach, there’s  
the reputational damage and possible fines to consider. 

Trying to manage this ongoing concern diverts you from  
other tasks, projects and organisational needs. 

Our robust, industry-leading security  
measures provide you with peace-of-mind  
regarding any cyber threat or data security  
concerns. We can manage your legislative 
and compliance obligations too.

6



EMPLOYEE  
ENGAGEMENT  
AND RETENTION  
A PRIORITY?

ENABLING EFFECTIVE 
RECRUITMENT AND  
RETENTION

Finding the right people is a challenge. And so is keeping them –  
with engagement key to retaining good people. The pandemic 
compounded things with a big shift to hybrid and remote working – 
which, post-lockdowns, has continued to a large degree. 

We provide HR solutions that smooth the  
recruitment journey – from initial phases  
where multi-posting simplifies advertising  
through hiring and onboarding, giving  
candidates a unique, positive experience 
 whether they’re remote or in-person.

And we don’t just support your people but  
help you drive ongoing communication  
which is key to engaging with an  
often-dispersed workforce.
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“HAVING A SMART SYSTEM 
MAKES OUR LIFE A LOT EASIER 
WITH INFORMATION AT YOUR 
FINGERTIPS. NOW, A COMPLEX 
REPORT WHICH PREVIOUSLY 
TOOK ME TWO DAYS TO 
PREPARE, TAKES ME LESS 
THAN HALF A DAY” 
Simon Ford
Senior HR Adviser, 
UK Export Finance
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HELP IS A PHONE CALL AWAY

Talk to our dedicated government HR, payroll and finance experts  
and discover why we’re the chosen payroll provider for so many  
public sector organisations. Our tailored solutions will help you:

	• Reduce operational complexity

	• Process payroll accurately, on time

	• Automate important processes

	• Manage complex and varied HR, payroll and finance needs  
	 at your organisation

	• Save you time and money – freeing-up team members to  
	 work on other tasks and projects

	• Ensure you are up-to-date and compliant with all  
	 legislative requirements

	• Relieve you of Excel spreadsheet overload and any question  
	 marks over data validity

	• Streamline recruitment and onboarding processes

	• Improve overall employee engagement and experience

	• Improve reporting capabilities
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WE PROVIDE EASY TO INTEGRATE CLOUD-BASED HR, PAYROLL, 
AND FINANCE SYSTEMS WHICH ARE ALREADY SUPPORTING 
CENTRAL GOVERNMENT DEPARTMENTS ACROSS THE UK.  
WHY NOT ALSO ENJOY THOSE BENEFITS AND PEACE-OF-MIND?

http://mhrglobal.com
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